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Welcome to 2007 and this year’s first edition of

At our first Quintessential Seminar we are

our quarterly newsletter The Quintessential Brief.

addressing a number of topics that have been

We hope that you all enjoyed a well deserved

requested by you, including:

break over the holiday period and have returned
to work refreshed and prepared for another busy

Name of your business?
Foto Riesel Camera House.
What does your business do?
Retailer, importer and distributor of
digital imaging equipment.
How long have you been operating?
32 years under current ownership.
What distinguishes your business
from your competitors?
We are distinguished by being the only
specialist retailer who can offer a complete
solution to all customers’ digital needs.

What is the best business advice
anyone has given you?
Always have three sources of income
coming into the business, it allows you to
ride out the changes that happen. Every
business is subject to cycles.

The Quinn Group is an integrated, accounting, legal, and financial planning practice, offering expert advice to help you achieve your business and personal
goals. With more than 15 years‚ professional experience, we are committed to building long-lasting relationships and providing you with superior client service
in a timely and cost-effective manner. We offer our clients the unique opportunity to receive both financial and legal advice, at five convenient locations around
Sydney and at times that suit you.
SYDNEY: Level 1, 105 Pitt Street MIRANDA: Suite 1, 16-22 Willock Avenue NEUTRAL BAY: Level 3, 156 Military Road
PENRITH: Level 1, 51 York Road PENSHURST: 3 Laycock Road
Disclaimer: The contents of this document titled “The Quintessential Brief” (the ‘Material’) are provided as general information only. It is not intended to be given as advice and should not be relied upon as such. If
you are concerned about any issue raised by the Material then you should seek your own professional advice. No warranty is given in relation to the accuracy, currency or completeness of the Material. No reader
should act on the basis of any matter contained in this publication without first obtaining specific professional advice. Where applicable, liability is limited by the NSW Solicitors Scheme under the Professional
Standards Act 1994 (NSW), and other relevant state legislation. The Quinn Group respects your privacy. Should you not wish to receive this newsletter in the future please contact us on 1300 784 667.

www.quinns.com.au

We are delighted to announce the appointment of

Using a Website to Grow your Business

will come around very quickly. Consequently now

page 3 or contact Marie-Claire Verrender on email

is the time to start thinking about Tax Planning.

mcverrender@quinns.com.au.

may be appropriate to help you legally minimise

in this issue
The Importance of
Employment Agreements

1300 QUINNS (1300 784 667)

your taxation liability.
You may be aware that through the Workchoices
Legislation an employer and an employee can draw
up an individual agreement that covers the terms
and conditions of their arrangement. The article on

Link Exchange te
Add a link to our websi

page 2 explains the importance of an Employment

What is a
Testamentary Trust?

Testamentary Trust is appropriate for you.

Do you need
a Tax Plan?

Quintessential Seminars with the first to be held

Quintessential Semina
27 & 28 March 2007

family, friends or colleagues that may also benefit
from the seminar. For further details please see

Planning and a couple of simple strategies that

MARCH 2007

We invite you to come along and bring your

Whilst 30 June may seem like a long way off, it

Inside this edition we have a brief article on Tax

What do you think the key to your
success has been to date?
Attracting and retaining very good staff
– everything else can be replaced.

For any assistance please contact Quinns on 1300 QUINNS (784 667)

Tax Planning

Bernadette Kennedy, Paralegal, to our Team.

When I started this business
I wished I’d known…
That I would still be doing it 32 years later.

Wills and Estate Planning

year ahead.

Marie-Claire Verrender, Marketing Coordinator and
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We hope that you find this newsletter beneficial.
If there are any issues you would like covered in
future editions or would like to know more about
topics we have covered, please contact us on
1300 QUINNS (1300 784 667).
Regards
Michael

Agreement to the employer. Also in this edition we
have an article which will allow you to assess if a

Throughout 2007 we will be continuing with our
at the end of March. Our seminars are intended to
rs

be an informal opportunity for you to deepen your
understanding on a variety of current legal and
accounting issues. There is ample opportunity to
ask questions and interact with our Team.

www.quinns.com.au

1300 QUINNS (1300 784 667)

Providing the Total Solution

Link Exchange

Do you need a Tax Plan?

We are excited to announce a new opportunity for our
valued clients. We are offering clients the option to add
a link to our website. By linking to other websites you will
ultimately increase your ranking within search engines.

Tax planning involves using legitimate strategies to accelerate deductions and to defer the
recognition of income, with the aid of financial statements.

Adding your site to our link section is FREE.
All we ask is that you link back to us and provide
us with these details below:
Website title
URL
Website Description (250 characters max)

Workchoices

You will be categorised according to the industry in which you operate. In return we
will provide you with the text to add a reciprocal link to Quinns. If you would like to
know more contact Marie-Claire Verrender on 1300 QUINNS (784 667) or email
mcverrender@quinns.com.au.

Employment Agreements
and your Business

Is a Testamentary
Trust for You?
By Rebecca Moufarrege

In 2005, the Federal Government introduced Workchoices
Legislation which has fundamentally altered the landscape of
Industrial Relations in Australia.
The important aspect of an employment agreement is that it allows
for both employees and employers to negotiate terms that will
best suit their respective needs. This flexibility can be extremely
beneficial in allowing both sides to effectively customise their
contractual obligations, and potentially escape any unsuitable
Award rules. Additional benefits include:
Substantial limitations on access to unfair dismissal
remedies gives employers greater certainty when dismissing
employees, and a reduction in claims and subsequent costs
against the business. Small businesses in particular may
benefit here as there is no longer a remedy of unfair dismissal
where an employer has 100 or less employees.
More bargaining power in the hands of employers, and
comparatively less within those of employees and unions,
means a significant reduction in industrial action and complex
bargaining disputes.
While enjoying the benefits of Workchoices, it is important to
be mindful of your legal obligations. The Australian Fair Pay and
Conditions Standard sets out a list of minimum entitlements which
must be afforded to all employees. These entitlements relate to
minimum wages, maximum ordinary hours of work, and annual,
personal, compassionate and parental leave, and will apply to any
employment contract regardless of whether the agreements is
covered by a pre-Workchoices certified agreement or Australian
Workplace Agreements.
As an employer, it is therefore imperative that you familiarise yourself
with the Standard and understand these basic entitlements. Provided
these minimum requirements are recognised and understood, your
business should be on course to reap the benefits of employment
agreements under Workchoices.
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In order to minimise your taxation liability, we recommend that your accounts be brought up to
date prior to 30 June 2007 and a tax plan be prepared, if you have not already done so.

Quintessential

Seminars

The most common tax planning strategies that business owners should consider include:
Simplified Tax System (STS)
The STS minimises the compliance burden on small businesses by applying cash
accounting rules for income and deductions as well as simpler rules in recording trading
stock and depreciation. Methods include:
Deferring income.

Join us for an update on:
Wills and Estate Planning.
How Tax Planning can minimise your
taxation liability with the use
of legitimate strategies.

Maximising depreciation claims.
Claiming deductions for expenses not paid at year end.
Writing off bad debts
A deduction for a bad debt can be claimed so long as the debt is declared bad by June 30.
The business will need to show that it has made a genuine attempt to recover the debt by year
end to prove that the debt is bad.
Prepayment of company expenses
Businesses can claim an immediate and without limit deduction for prepayments that extend
into the 2007 income year, provided that the eligible service period does not exceed 12
months and ends no later than June 30, 2007. The most common expenses that a business
should consider prepaying by June 30 include lease payments, rent, business travel,
insurances and business subscriptions.
Superannuation contributions
The incentive for business owners to put more money into superannuation has increased since
the removal of the superannuation contributions surcharge as of July 1, 2005. Businesses
can claim a deduction for superannuation contributions made on behalf of employees that
have been paid by June 30.
A Tax Plan will enable our knowledgeable staff at Quinns to make recommendations on how
to minimise your 2007 taxation liability. All businesses should consider the options available
to legally reduce their 2007 taxation liability.

Using a Website to Grow
your Business.

The seminar is an opportunity to learn more
about the above topics and to ask questions
in an informal, relaxed environment. Please
feel free to bring your family, friends or
colleagues as your guests.
Register your interest by contacting
Marie-Claire Verrender on (02) 9223 9166
or email: mcverrender@quinns.com.au.

Topics covered will be explained in clear
English – no legal and accounting jargon!
A comprehensive and easy to understand
information pack covering the above
topics will be provided a useful guide for future reference.
Light refreshments will be served.

WHEN:

Tuesday 27th March

TIME:

6.00 - 7.30pm

WHERE:

Rydges Cronulla
20-26 The Kingsway
CRONULLA

WHEN:

Wednesday 28th March

TIME:

6.00 - 8.00pm

WHERE:

University & Schools Club
60 Phillip Street
SYDNEY

Tax Tips

1300 QUINNS (1300 784 667)

Providing the Total Solution

Link Exchange

Do you need a Tax Plan?

We are excited to announce a new opportunity for our
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recognition of income, with the aid of financial statements.
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for both employees and employers to negotiate terms that will
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contractual obligations, and potentially escape any unsuitable
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accounting rules for income and deductions as well as simpler rules in recording trading
stock and depreciation. Methods include:
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should consider prepaying by June 30 include lease payments, rent, business travel,
insurances and business subscriptions.
Superannuation contributions
The incentive for business owners to put more money into superannuation has increased since
the removal of the superannuation contributions surcharge as of July 1, 2005. Businesses
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have been paid by June 30.
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to minimise your 2007 taxation liability. All businesses should consider the options available
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Welcome to 2007 and this year’s first edition of

At our first Quintessential Seminar we are

our quarterly newsletter The Quintessential Brief.

addressing a number of topics that have been

We hope that you all enjoyed a well deserved

requested by you, including:

break over the holiday period and have returned
to work refreshed and prepared for another busy

Name of your business?
Foto Riesel Camera House.
What does your business do?
Retailer, importer and distributor of
digital imaging equipment.
How long have you been operating?
32 years under current ownership.
What distinguishes your business
from your competitors?
We are distinguished by being the only
specialist retailer who can offer a complete
solution to all customers’ digital needs.

What is the best business advice
anyone has given you?
Always have three sources of income
coming into the business, it allows you to
ride out the changes that happen. Every
business is subject to cycles.

The Quinn Group is an integrated, accounting, legal, and financial planning practice, offering expert advice to help you achieve your business and personal
goals. With more than 15 years‚ professional experience, we are committed to building long-lasting relationships and providing you with superior client service
in a timely and cost-effective manner. We offer our clients the unique opportunity to receive both financial and legal advice, at five convenient locations around
Sydney and at times that suit you.
SYDNEY: Level 1, 105 Pitt Street MIRANDA: Suite 1, 16-22 Willock Avenue NEUTRAL BAY: Level 3, 156 Military Road
PENRITH: Level 1, 51 York Road PENSHURST: 3 Laycock Road
Disclaimer: The contents of this document titled “The Quintessential Brief” (the ‘Material’) are provided as general information only. It is not intended to be given as advice and should not be relied upon as such. If
you are concerned about any issue raised by the Material then you should seek your own professional advice. No warranty is given in relation to the accuracy, currency or completeness of the Material. No reader
should act on the basis of any matter contained in this publication without first obtaining specific professional advice. Where applicable, liability is limited by the NSW Solicitors Scheme under the Professional
Standards Act 1994 (NSW), and other relevant state legislation. The Quinn Group respects your privacy. Should you not wish to receive this newsletter in the future please contact us on 1300 784 667.
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