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As usual, this period at Quinns has been busy
and full of movement. We spent some time
together at The Hilton for the Star Ball, in
honour of The Starlight Children’s Foundation.
Everyone dressed up in their finest gangster
suits and dresses, and enjoyed the dancing,
silent auction, and delicious feast in the name
of a good cause.

Christmas
Functions

There were more than a couple of winners as
we celebrated Melbourne Cup day….great way
to relax during the busy tax season and spend
some time together as a team.

and Fringe Benefits Tax

Position… Accountant
The best things about my job are…
Being challenged and learning new
things, as well as working amongst
smart people and with my clients.

This quarter also saw us bid a very sad
farewell to Amy, our city receptionist.
She’s ventured off to South America to
spend a few months travelling before
heading home to start university.
Though we miss her terribly, we wish
her all the best in both her travels and
her studies!

I love coming to the office
everyday because…
of the team I work with. They are all
great, teach me something new every
day and make me laugh.
When I am not at the office my
favourite thing to do is…
Spend time with my husband and
daughter.

What Does
Bankruptcy
Really Mean?

On my last holiday I went to…
Byron Bay – awesome place!

This quarter we have shown our support for two charities;
Loud Shirt Day and MS Australia – Gong Ride
Loud Shirt Day is an initiative started by First Voice, an alliance of organisations dedicated
to teaching deaf and hearing impaired children to listen and speak. The day raises money to
change and improve the lives of deaf children and the families through Australia. At Quinns we
showed our support by wearing our loudest shirts to work and making individual donations, as
well as taking a quick break in a busy week to spend some time together snacking on cheese
and biscuits.

The last book i read was…
The Slap by Christos Tsiolkas. Loved
the book and loving the mini series on
ABC.

We also supported Paul Viola, one of our Financial Planners, as he and his wife took up the
challenge in the MS Australia Sydney to Wollongong bike ride. This is a 90km bike ride from
St Peters to Wollongong run at the beginning of November. All of the money raised goes to
MS Australia, who use it to continue research into the causes, treatment and management of
multiple sclerosis, and we’ve very proud of Paul and his wife for their involvement in this cause.

For any assistance please contact Quinns on 1300 QUINNS (784 667)
The Quinn Group is an integrated, accounting, legal, and financial planning practice, offering expert advice to help you achieve your business and
personal goals. With more than 20 years professional experience, we are committed to building long-lasting relationships and providing you with
superior client service in a timely and cost-effective manner. We offer our clients the unique opportunity to receive both financial and legal advice,
at five convenient locations around Sydney and at times that suit you.

Disclaimer: The contents of this document titled “The Quintessential Brief” (the ‘Material’) are provided as general information only. It is not intended to be given as advice and should not be
relied upon as such. If you are concerned about any issue raised by the Material then you should seek your own professional advice. No warranty is given in relation to the accuracy, currency or
completeness of the Material. No reader should act on the basis of any matter contained in this publication without first obtaining specific professional advice. Liability limited by a scheme approved
under Professional Standards Legislation. The Quinn Group respects your privacy. Should you not wish to receive this newsletter in the future please contact us on 1300 784 667.

1300 QUINNS (1300 784 667)

© 2011 The Quinn Group (Australia) Pty Ltd.

If you would like to donate or volunteer with either of these two charities please visit www.
loudshirtday.com.au or www.mssociety.org.au. Also, if there is a charity or foundation that you
would like us to support as well, please email info@quinns.com.au and let us know about it.
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1300 QUINNS (1300 784 667)
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From the Desk

Marketing News

MICHAEL QUINN

Pricing services is more difficult than pricing
products because while you can often pinpoint
the exact cost of making a physical product, it’s
much more subjective to calculate the worth of a
service that incorporates advice, expertise or time.
However, you are able to use some of the same
underlying pricing guidelines to figure out your
costs and operating expenses plus your target
profit when setting your price for services. Don’t
undervalue or undermine your work, but set it at the
premium it deserves.

With the countdown to Christmas well
underway, ‘tis now the season to be jolly
and also make a decision about your
business’s Christmas promotions. When
it comes to promotional Christmas gifts
our best advice is to select gifts that work
through the whole period – those that will
create goodwill in the run up to Christmas
and also see your company promoted
throughout the New Year. Listed below are
some of our favourite ideas:

Setting a Price
Cost-plus pricing - This is a standard method of
pricing in business. First, determine the cost of
providing a service, and then add an additional
amount to represent the desired profit.
Competitors' pricing - Be conscious of what
your competitors are offering for similar
service in the market, and make a decision
about setting your prices in relation to these –
whether above or below.
Variable pricing – Where your service prices are
negotiable with each client and the work they
require to be completed.

Christmas Hampers and Cards

The Quinn Group offices will close for
the Christmas/New Year break from
5pm Wednesday 21 December 2011
and reopen at 9am Monday 9 January
2012. However, staff will be available to
attend to any urgent matters during this
period, and can be contacted on
043 00 QUINN (0430 078 466)

• What does Bankruptcy Really Mean?
• Due Diligence in Occupational
Health and Safety
• Important Dates
• Considering a Trust?
• Client Spotlight
• ATO Compliance Focus for 2011/12
• Land Taxes Levied 31 December
• Taking the Next Big Step Is Franchising for You?
• Christmas Functions and
Fringe Benefits Tax
• Christmas Promotions for
your Business
• How to Price your Services
• Quinns this Quarter
• Quinns in the Community
• Staff Profile
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Welcome to the 2011 December edition
of The Quintessential Brief. We hope that
everyone is finding time to get into the spirit
of the holidays, and also make plans for their
summer breaks. This warmer weather has
definitely put everybody here in the mood for
a trip to the coast!
This quarter, The Quintessential Brief
includes information on a range of topical
legal and tax issues. In our legal section, we
provide some details on bankruptcy and some
of the rules that apply to anyone who has
been declared bankrupt. For any employers
or business owners, we also examine the
concept of due diligence in occupational
health and safety legislation and some ideas
for implementation.
In preparation for the new year, we also offer
a brief assessment of land tax, which will
be levied against liable NSW land owners
at midnight on the 31 December. The ATO
Compliance Focus for businesses about
some particular areas the ATO will be
targeting to ensure that you are in compliance
with the latest regulations.
Our small business news section has an
article discussing Christmas functions and
how fringe benefits tax can apply in certain
situations, as well as a quick examination
of the benefits and vital elements of setting
up a franchise, which is one of the most
dynamic business sectors in Australia. Clarity
Marketing provides helpful advice regarding

www.quinns.com.au

Christmas and the best ideas for celebrating
alongside your clients and suppliers. Clarity
has also included a great guide to setting
prices for your business, a key question for all
service providers.
We hope that you find the information
contained in The Quintessential Brief
beneficial. If there are any legal, tax or
accounting issues that you would like us to
address in future editions, please contact us
on 1300 QUINNS or visit our website
www.quinns.com.au and submit an online
enquiry. You can also register online to
receive the latest legal, accounting and
financial news updates each week via our
Client Alerts.
We wish you a very merry Christmas and
happy New Year. We look forward to working
with you again in 2012.
Regards,
Michael

Hampers are a lovely way to show
appreciation and give recognition to your
staff and colleagues for their contributions
and efforts of the past year as well as build
rapport with your suppliers and clients.
Cards provide an opportunity to keep
business relationships alive on a personal
level. In writing your Christmas card list,
include everyone you value, not just those
who you have worked with this year or who
currently subscribe to your newsletter.
Desktop Promotional Gifts
A great Christmas idea is to give
promotional desktop gifts. When people
come back from a Christmas break,
refreshed for the new year, they often
have a big desk clean up which gives you
a perfect opportunity. You can grab desk
space and precious advertising space for
the coming year with items like mouse pads
printed with the coming year’s calendar.
Email Campaigns
Send clients Christmas eCards to celebrate
the jolly season and inform them of any
Christmas promotions that you are having,
which will drive traffic to your website.

How to Price
your Services

Website
Publish a Christmas message on your
website to spread the holiday cheer and to
tie in with any Christmas promotions you
may be running.
Donations
Engage in a promotion where a percentage
of what clients spend will be donated to
charities or non-profit organisations. Not
only will this be embracing the Christmas
spirit by helping out the less fortunate, but
you may also be able to claim the donations
as a deduction in your business’ tax return
the following year.
If you require further assistance with
planning your business’s Christmas
promotion or other marketing advice,
please contact Deborah from Clarity
Marketing on 0411 139 881 or email
dcq@claritymarketing.com.au.

Charging the Fee
Charging an hourly rate - Preferred method
by many businesses as it ensures that you are
achieving a rate of return on the actual time and
labor you invest in servicing each customer.
Charging a flat fee - In our tough economic
times, many businesses are concerned with
keeping costs down and may agree to hire your
business for services only on a fixed-rate or
flat-fee basis.
Remember to regularly test the market for new
services and prices. Try out new prices, new offers,
and new combinations of benefits and premiums
to help you sell more of your services for a higher
profit. Often the perfect time to do this is when
quoting a price to a new customer.
Always be wise about raising your prices however.
As you test the market with different prices and
offers, monitor your competitiveness and profit
level. There are risks to raising prices, particularly
when your customers are going through tough
financial times.

Suite 103, Level 1, 105 Pitt St Sydney NSW 2000
P: 0411 139 881 E: dcq@claritymarketing.com.au
www.claritymarketing.com.au

For assistance with pricing your services or any
other marketing related advice, please contact
Deborah from Clarity Marketing on 0411 139 811 or
on dcq@claritymarketing.com.au

1300 QUINNS (1300 784 667)
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Small Business News
Franchising has become one of the most
progressive and dynamic business sectors in
Australia. With estimated revenue of $128 billion
in 2010, franchising has become a significant
part of the Australian business scene and a
valuable contributor to our economy. If you are
thinking about going into business for yourself,
but aren’t sure whether you should attempt it on
your own or buy a franchise business; then you
need to weigh up all the important factors before
you make any decisions.
What are the benefits of franchising?
Franchising is a successful and proven method
to create business partnerships and expand
organisations. Properly structured, it provides
benefits and satisfaction for both parties.
Among other things, some of the benefits for the
franchisee include:

1. Risk minimisation - you are taking on a
business that has already had proven success.
2. Reputation and brand recognition – you
operate under the name and reputation of the
franchisor.
3. Support from the franchisor
What are the key secrets to building a
successful franchise?
Franchises are unique in that you are taking
a product or service that the franchisor has
formulated and starting a “new” business. As an
entrepreneur it is fundamental that you have:
1. Passion – a genuine passion for the
industry in which you operate is one of the
key components to franchising success. It
is important that before you start looking at
franchise opportunities, think about yourself
and the things you enjoy doing.

Legal News
2. Strong financial position – This is the key
to any business opportunity, and will save
you for putting you and your business at risk.
There are numerous options for financing
a franchise, so make sure you research
extensively.
3. Expert advice – Expert advice is imperative
when venturing into any franchise opportunity.
It will allow you to overcome the vast complex
financial and legal issues that you will be
confronted with during the purchase process
and operation of your franchise.
Here at The Quinn Group our experiences team
of lawyers and accountants can assist you with
starting up your own business or franchises. If
you need advice, or have any questions please
call us on 1300 QUINNS (784 667) or make an
enquiry online at www.quinns.com.au.

Christmas Functions and Fringe Benefits Tax

Christmas is slowly creeping up on us and most of the annual party preparations are underway. As business owners start making
decisions about events for clients and employees, an important issue to consider is the possible fringe benefits tax that may be
applicable when providing ‘entertainment’ to staff.
Christmas parties fall into the category of “entertainment benefits” and as such will incur FBT unless specifically exempt or
determined to be a “minor benefit”. A minor benefit is one that is provided to an employee on an infrequent or irregular basis and the
cost is less than $300 inclusive of GST per employee.
Holding the Christmas party on the business premises on a working day is usually the most tax effective. Expenses such as food and
drink are exempt from FBT for employees with no dollar limit, but no tax deduction or GST credit can be claimed. However, where
employees’ families (i.e. associates) also attend and the combined cost for the employees and associates is $300 or more inclusive of
GST, there is FBT only on the associates’ portion of food and drink, and a tax deduction and GST credit can be claimed on that portion.
The cost of clients attending the party are not subject to FBT, but no income tax deduction or GST credit can be claimed on their
portion of the cost. If only employees and clients attend — with only finger food or a light meal and no alcohol — then the entire cost is
tax deductible. There is no FBT and a GST credit can be claimed.
Should you be holding your Christmas party off the business premises, these would only be exempt from FBT if the cost per head for
employees/associates is less than $300 inclusive of GST (i.e. considered a minor benefit). If this is the case no tax deduction or GST
credit can be claimed. Please note that associates are not counted in the “per head” calculation, meaning that the $300 FBT minor
benefits exemption applies to the combined cost of the employees and any associates who also attend the function. The cost of clients
attending the party are not subject to FBT, but no income tax deduction or GST credit can be claimed on their portion of the cost.
Though this sounds quite complex, the team of accountants at The Quinn Group can help you ensure you legally minimise
your tax liability this Christmas. For individually tailored information and advice for your tax situation contact us on
1300 QUINNS (784 667) or visit us online at www.quinns.com.au.
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In the September quarter of the year alone,
Australia saw 5,677 new bankruptcies.
Bankruptcy occurs when an individual does
not have enough money or assets to pay their
debts, and is entered into by a formal process.
Only individuals can be declared bankrupt –
when a company enters a similar state it is
termed ‘insolvent’ and may face liquidation.
The period of a bankruptcy is 3 years and one
day from the date a statement of affairs is filed
or from the date of bankruptcy as determined
by the Court. This period may be extended
by an objection entered by the trustee, which
could result in the bankruptcy period being
extended to 5 years or even 8 years. The
period may extend to 5 years if a bankrupt:
makes a void transfer against the trustee
- any under-valued transactions and
preference payments
continues to manage a corporation
engages in misleading conduct
fails to disclose to the trustee a liability that
existed at the date of bankruptcy
fails to notify a change of address or
daytime telephone number
fails to advise the trustee of any material
change to the information disclosed on
their statement of affairs
fails to attend a creditors' meeting without
written approval from the trustee

fails to attend an interview or examination
fails to disclose any beneficial interest in
any property
leaves Australia without the written
permission of the trustee and does not
return (five years additional once they
return to Australia)
It may extend to 8 years from the date of filing a
statement of affairs if a bankrupt:
makes a void transfer against the trustee,
which includes transfers to defeat creditors
fails to provide details of property and
income when requested
deliberately provided false or misleading
information to the trustee after the date of
bankruptcy
fails to disclose details of income or
expected income
fails to pay contributions as assessed
fails to adequately explain how money was
spent or assets were disposed of
fails to disclose a liability that existed at the
date of bankruptcy
fails or refuses to sign a document when
required
intentionally fails to disclose to the trustee
a beneficial interest in a property

They may keep and use tools of trade
valued up to $3,500
They may keep a vehicle valued up to
$7,050
They can earn up to the following –
		 - $47,265 without dependants
		- $55,773 with 1 dependant
		- $60,027 with 2 dependants
		- $62,390 with 3 dependants
		- $63,335 with 4 dependants
		- $64,280 with more than 4 dependants
The team of lawyers and accountants at The
Quinn Group are available to offer advice on
a range of credit and debt situations from
negotiating with creditors and debtors to
administering the bankruptcy if that is required.
For more information and advice contact us on
1300 QUINNS or visit our website
www.quinns.com.au and submit an enquiry.

Throughout the term of bankruptcy the following
restrictions are placed on the bankrupt:

Due Diligence in Occupational Health and Safety
Under Section 8 of the Occupational Health
and Safety Act 2000 (OHS), all employers
have a duty of care to their employees.
The most effective way of meeting this
duty of care is to integrate health and
safety concerns into your planning and
implementation strategies. All employers
are required to take ‘due diligence’ in the
workplace. At its most basic, that simply
means that you take care. Evidence of
due diligence is one of the two defences
available to a director or person concerned
with the management of a corporation
who has been charged with an offence
pertaining to OHS (the other is being able
to demonstrate that they were not in a
position to influence the conduct of the
corporation in relation to the problem).

WorkCover recommends assessing the
following 10 elements to determine your
ability to demonstrate due diligence:
Health and safety policy and program
Duties of employers and others
Occupational health and safety
committees
Contractors
Hazard identification, assessment and
control
Instruction and training
Communication
Human resources
Notification of accidents and WorkCover
infringement notices
Auditing and review.

If you analyse these components thoroughly
to examine whether you are demonstrating
a duty of care that is reasonably practicable,
you will find a number of benefits for your
effort. These include reduced incidences of
work-related injuries and illnesses, reduced
lost-time, reduced workers compensation
costs, increased productivity and improved
quality. It makes good business sense
to take all reasonable care to protect
the health, safety and welfare of your
employees – and it’s required of you by law.
If you’re unsure of your OHS requirements
and obligations, or need any legal advice,
please don’t hesitate to make an online
enquiry at www.quinns.com.au or call us
on 1300 QUINNS (784 667).

1300 QUINNS (1300 784 667)
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important dates

16 December

NSW School Holidays begin
24 December

Christmas Eve
25 December

Christmas Day
26 December

Boxing Day
31 December
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A trust is an entity where a person (trustee)
holds and governs property or other assets
guided by the terms of a trust deed for the
gain of another person or persons – the
beneficiaries of the trust. A trust is not a
separate legal entity like a company. All
transactions in respect of the trust are
undertaken by the trustee. Consequently, a
transaction entered into by the trustee is a
personal obligation.
Although the advantages and disadvantages
of a trust vary between the different
structures, some of the basic common
benefits include:

trust, and they range from structures such as
a discretionary trust, a hybrid trust, a unit trust
and more. Each structure has its own range of
advantages, disadvantages and regulations.
With so many different products available,
it is important that you seek the advice of a
professional to ensure you choose the right
structure. To find out more information about
the correct trust structure for your circumstance
please contact The Quinn Group on
1300 QUINNS (784 667) or visit our dedicated
website www.alltruststructures.com.au and
submit an online enquiry.

Reduced personal liability,
Protection for your assets against various
risks, and

Harvest Hub

What does your business do?
Supply fruit and vegetables to co-ops.

How long have you been operating?
2 ½ years

What distinguishes your business
from your competitors?
Our method of distribution via our
Neighbourhood Hubs, straight from market
so it’s our freshness, flavour, value, local
supply. We have been able to develop our
buying so we pick great flavour .
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Some businesses participating in the cash
economy are not paying their fair share of tax, and
they are becoming more visible to the ATO through
increased and more sophisticated data matching.
As the ATO continues to visit businesses, and
identify and review those misreporting their income
they will particularly focus on plastering and coffee
shop enterprises.

The ATO has significantly improved techniques
for recognising compliance issues with regards to
BASs. The government has provided extra funding
for the ATO to increase their focus on fraudulent
and incorrect BAS refund claims, and they expect
to verify over 47,000 claims during the year.

There are some important things to consider
before deciding a trust is right for you – like
the complexity involved in establishing and
administering the trust. It’s also necessary
to make a wise decision about the type of
trust – there are over twenty different types of

Employer Obligations

When I started this business I wished
I’d known…
How much effort money collection would
be without a proper E-commerce system
(luckily our customers love us so they all
pay).

Best business advice anyone has
ever given you?
Spend money where you have to and
preserve your cash flow.

What do you think the key to your
success has been to date?
Honesty with members and doing what
we say we’ll do.

affairs of over 28,000 micro and medium sized
businesses to ensure they are reporting the correct
amounts. Some of the key industries that they will
focus on include cafés and restaurants, real estate
services, carpentry services, accommodation, and
accounting services.
Losses

Cash Economy

Business Activity Statement (BAS)
Refund Activity

Flexibility of asset and income distribution.

Name of your business?

The Australian Taxation Office recently released
its Compliance Focus for the new financial year.
The Compliance program expresses the ATO’s
particular concerns and their plans to combat them,
with a focus on tax and superannuation compliance.
A number of their concerns may implicate small
business owners, and these are listed below.

Businesses may be monitored and even visited
to ensure that correct amounts of PAYG and
appropriate superannuation payments are being
remunerated. The ATO expects to review the tax

Some businesses may be claiming losses which
they are not entitled to use. The ATO will be
contacting these businesses and providing them
with information about incurring and using losses as
well as review the tax affairs of these businesses.
This will be done to make sure that the tax payable
is not reduced incorrectly.
Self Managed Super Funds (SMSFs)
The ATO will focus on newly registered funds to
ensure they have not been established to provide
illegal early release of funds, funds lodging their
first annual return, auditor contravention reports,
and related-party investments among other things.
Here at The Quinn Group our experienced team
of accountants can assist your small business
with all of its taxation needs as well as ensuring
you are compliant with all of the ATO concerns
mentioned above (that will be increasingly
cracked down upon) in order to prevent any
repercussions. Please visit our website
www.quinns.com.au and submit an online enquiry
or call us on 1300 QUINNS (784 667) to book
an appointment.

Land tax is a tax levied on the owners of land in
NSW as at midnight on 31 December of each year. In
general, your principal place of residence (your home)
or land used for primary production (a farm) is exempt
from land tax. If you own property other than your
principal place of residence or primary production
land, and the combined value of this land is greater
than the land tax threshold, you will need to register
for land tax. You may be liable if you own or part-own:
vacant land, including vacant rural land
land where a house, residential unit or flat has
been built
a holiday home or investment properties
company title units
residential, commercial or industrial units,
including car spaces
commercial properties, including factories, shops
and warehouses
land leased from state or local government.
Once you have registered for land tax you will be
sent a notice of assessment from the Office of State
Revenue based on the information you have supplied.
This will show any land tax payable on the land you
own. If you have previously registered for land tax, you
do not need to complete another registration unless
your ownership or usage details have changed.
Rates and thresholds
2012: The Valuer General has determined that the
land tax threshold for the 2012 land tax year is
$396,000.
2011: The Valuer General has determined that the
land tax threshold for the 2011 land tax year is
$387,000.
There are many concessions and exemptions that
you may be eligible for. Since there are so many and
it can be difficult to differentiate between them it is
recommended that you seek our advice when applying
for these concessions/exemptions. Check with us to
see if you are eligible for any of the following:
Principal place of residence exemptions
Principal place of residence concessions (mixeduse properties)
Primary production land exemptions
Other land tax exemptions including boarding
houses, low-cost accommodation, residential
parks, non-profit organisations, retirement villages
and various others.
For more information on land tax or to find out if
you are eligible for any of the above concessions
or exemptions contact our experienced team of
lawyers and accountants here at The Quinn Group.
For this, or any other accounting or legal advice
submit an enquiry at www.quinns.com.au or call us
on 1300 QUINNS (1300 784 667).

1300 QUINNS (1300 784 667)
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personal obligation.
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of a trust vary between the different
structures, some of the basic common
benefits include:

trust, and they range from structures such as
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and more. Each structure has its own range of
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With so many different products available,
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structure. To find out more information about
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Some businesses participating in the cash
economy are not paying their fair share of tax, and
they are becoming more visible to the ATO through
increased and more sophisticated data matching.
As the ATO continues to visit businesses, and
identify and review those misreporting their income
they will particularly focus on plastering and coffee
shop enterprises.

The ATO has significantly improved techniques
for recognising compliance issues with regards to
BASs. The government has provided extra funding
for the ATO to increase their focus on fraudulent
and incorrect BAS refund claims, and they expect
to verify over 47,000 claims during the year.

There are some important things to consider
before deciding a trust is right for you – like
the complexity involved in establishing and
administering the trust. It’s also necessary
to make a wise decision about the type of
trust – there are over twenty different types of

Employer Obligations

When I started this business I wished
I’d known…
How much effort money collection would
be without a proper E-commerce system
(luckily our customers love us so they all
pay).

Best business advice anyone has
ever given you?
Spend money where you have to and
preserve your cash flow.

What do you think the key to your
success has been to date?
Honesty with members and doing what
we say we’ll do.

affairs of over 28,000 micro and medium sized
businesses to ensure they are reporting the correct
amounts. Some of the key industries that they will
focus on include cafés and restaurants, real estate
services, carpentry services, accommodation, and
accounting services.
Losses

Cash Economy

Business Activity Statement (BAS)
Refund Activity

Flexibility of asset and income distribution.

Name of your business?

The Australian Taxation Office recently released
its Compliance Focus for the new financial year.
The Compliance program expresses the ATO’s
particular concerns and their plans to combat them,
with a focus on tax and superannuation compliance.
A number of their concerns may implicate small
business owners, and these are listed below.

Businesses may be monitored and even visited
to ensure that correct amounts of PAYG and
appropriate superannuation payments are being
remunerated. The ATO expects to review the tax

Some businesses may be claiming losses which
they are not entitled to use. The ATO will be
contacting these businesses and providing them
with information about incurring and using losses as
well as review the tax affairs of these businesses.
This will be done to make sure that the tax payable
is not reduced incorrectly.
Self Managed Super Funds (SMSFs)
The ATO will focus on newly registered funds to
ensure they have not been established to provide
illegal early release of funds, funds lodging their
first annual return, auditor contravention reports,
and related-party investments among other things.
Here at The Quinn Group our experienced team
of accountants can assist your small business
with all of its taxation needs as well as ensuring
you are compliant with all of the ATO concerns
mentioned above (that will be increasingly
cracked down upon) in order to prevent any
repercussions. Please visit our website
www.quinns.com.au and submit an online enquiry
or call us on 1300 QUINNS (784 667) to book
an appointment.

Land tax is a tax levied on the owners of land in
NSW as at midnight on 31 December of each year. In
general, your principal place of residence (your home)
or land used for primary production (a farm) is exempt
from land tax. If you own property other than your
principal place of residence or primary production
land, and the combined value of this land is greater
than the land tax threshold, you will need to register
for land tax. You may be liable if you own or part-own:
vacant land, including vacant rural land
land where a house, residential unit or flat has
been built
a holiday home or investment properties
company title units
residential, commercial or industrial units,
including car spaces
commercial properties, including factories, shops
and warehouses
land leased from state or local government.
Once you have registered for land tax you will be
sent a notice of assessment from the Office of State
Revenue based on the information you have supplied.
This will show any land tax payable on the land you
own. If you have previously registered for land tax, you
do not need to complete another registration unless
your ownership or usage details have changed.
Rates and thresholds
2012: The Valuer General has determined that the
land tax threshold for the 2012 land tax year is
$396,000.
2011: The Valuer General has determined that the
land tax threshold for the 2011 land tax year is
$387,000.
There are many concessions and exemptions that
you may be eligible for. Since there are so many and
it can be difficult to differentiate between them it is
recommended that you seek our advice when applying
for these concessions/exemptions. Check with us to
see if you are eligible for any of the following:
Principal place of residence exemptions
Principal place of residence concessions (mixeduse properties)
Primary production land exemptions
Other land tax exemptions including boarding
houses, low-cost accommodation, residential
parks, non-profit organisations, retirement villages
and various others.
For more information on land tax or to find out if
you are eligible for any of the above concessions
or exemptions contact our experienced team of
lawyers and accountants here at The Quinn Group.
For this, or any other accounting or legal advice
submit an enquiry at www.quinns.com.au or call us
on 1300 QUINNS (1300 784 667).

1300 QUINNS (1300 784 667)
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Small Business News
Franchising has become one of the most
progressive and dynamic business sectors in
Australia. With estimated revenue of $128 billion
in 2010, franchising has become a significant
part of the Australian business scene and a
valuable contributor to our economy. If you are
thinking about going into business for yourself,
but aren’t sure whether you should attempt it on
your own or buy a franchise business; then you
need to weigh up all the important factors before
you make any decisions.
What are the benefits of franchising?
Franchising is a successful and proven method
to create business partnerships and expand
organisations. Properly structured, it provides
benefits and satisfaction for both parties.
Among other things, some of the benefits for the
franchisee include:

1. Risk minimisation - you are taking on a
business that has already had proven success.
2. Reputation and brand recognition – you
operate under the name and reputation of the
franchisor.
3. Support from the franchisor
What are the key secrets to building a
successful franchise?
Franchises are unique in that you are taking
a product or service that the franchisor has
formulated and starting a “new” business. As an
entrepreneur it is fundamental that you have:
1. Passion – a genuine passion for the
industry in which you operate is one of the
key components to franchising success. It
is important that before you start looking at
franchise opportunities, think about yourself
and the things you enjoy doing.

Legal News
2. Strong financial position – This is the key
to any business opportunity, and will save
you for putting you and your business at risk.
There are numerous options for financing
a franchise, so make sure you research
extensively.
3. Expert advice – Expert advice is imperative
when venturing into any franchise opportunity.
It will allow you to overcome the vast complex
financial and legal issues that you will be
confronted with during the purchase process
and operation of your franchise.
Here at The Quinn Group our experiences team
of lawyers and accountants can assist you with
starting up your own business or franchises. If
you need advice, or have any questions please
call us on 1300 QUINNS (784 667) or make an
enquiry online at www.quinns.com.au.

Christmas Functions and Fringe Benefits Tax

Christmas is slowly creeping up on us and most of the annual party preparations are underway. As business owners start making
decisions about events for clients and employees, an important issue to consider is the possible fringe benefits tax that may be
applicable when providing ‘entertainment’ to staff.
Christmas parties fall into the category of “entertainment benefits” and as such will incur FBT unless specifically exempt or
determined to be a “minor benefit”. A minor benefit is one that is provided to an employee on an infrequent or irregular basis and the
cost is less than $300 inclusive of GST per employee.
Holding the Christmas party on the business premises on a working day is usually the most tax effective. Expenses such as food and
drink are exempt from FBT for employees with no dollar limit, but no tax deduction or GST credit can be claimed. However, where
employees’ families (i.e. associates) also attend and the combined cost for the employees and associates is $300 or more inclusive of
GST, there is FBT only on the associates’ portion of food and drink, and a tax deduction and GST credit can be claimed on that portion.
The cost of clients attending the party are not subject to FBT, but no income tax deduction or GST credit can be claimed on their
portion of the cost. If only employees and clients attend — with only finger food or a light meal and no alcohol — then the entire cost is
tax deductible. There is no FBT and a GST credit can be claimed.
Should you be holding your Christmas party off the business premises, these would only be exempt from FBT if the cost per head for
employees/associates is less than $300 inclusive of GST (i.e. considered a minor benefit). If this is the case no tax deduction or GST
credit can be claimed. Please note that associates are not counted in the “per head” calculation, meaning that the $300 FBT minor
benefits exemption applies to the combined cost of the employees and any associates who also attend the function. The cost of clients
attending the party are not subject to FBT, but no income tax deduction or GST credit can be claimed on their portion of the cost.
Though this sounds quite complex, the team of accountants at The Quinn Group can help you ensure you legally minimise
your tax liability this Christmas. For individually tailored information and advice for your tax situation contact us on
1300 QUINNS (784 667) or visit us online at www.quinns.com.au.
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In the September quarter of the year alone,
Australia saw 5,677 new bankruptcies.
Bankruptcy occurs when an individual does
not have enough money or assets to pay their
debts, and is entered into by a formal process.
Only individuals can be declared bankrupt –
when a company enters a similar state it is
termed ‘insolvent’ and may face liquidation.
The period of a bankruptcy is 3 years and one
day from the date a statement of affairs is filed
or from the date of bankruptcy as determined
by the Court. This period may be extended
by an objection entered by the trustee, which
could result in the bankruptcy period being
extended to 5 years or even 8 years. The
period may extend to 5 years if a bankrupt:
makes a void transfer against the trustee
- any under-valued transactions and
preference payments
continues to manage a corporation
engages in misleading conduct
fails to disclose to the trustee a liability that
existed at the date of bankruptcy
fails to notify a change of address or
daytime telephone number
fails to advise the trustee of any material
change to the information disclosed on
their statement of affairs
fails to attend a creditors' meeting without
written approval from the trustee

fails to attend an interview or examination
fails to disclose any beneficial interest in
any property
leaves Australia without the written
permission of the trustee and does not
return (five years additional once they
return to Australia)
It may extend to 8 years from the date of filing a
statement of affairs if a bankrupt:
makes a void transfer against the trustee,
which includes transfers to defeat creditors
fails to provide details of property and
income when requested
deliberately provided false or misleading
information to the trustee after the date of
bankruptcy
fails to disclose details of income or
expected income
fails to pay contributions as assessed
fails to adequately explain how money was
spent or assets were disposed of
fails to disclose a liability that existed at the
date of bankruptcy
fails or refuses to sign a document when
required
intentionally fails to disclose to the trustee
a beneficial interest in a property

They may keep and use tools of trade
valued up to $3,500
They may keep a vehicle valued up to
$7,050
They can earn up to the following –
		 - $47,265 without dependants
		- $55,773 with 1 dependant
		- $60,027 with 2 dependants
		- $62,390 with 3 dependants
		- $63,335 with 4 dependants
		- $64,280 with more than 4 dependants
The team of lawyers and accountants at The
Quinn Group are available to offer advice on
a range of credit and debt situations from
negotiating with creditors and debtors to
administering the bankruptcy if that is required.
For more information and advice contact us on
1300 QUINNS or visit our website
www.quinns.com.au and submit an enquiry.

Throughout the term of bankruptcy the following
restrictions are placed on the bankrupt:

Due Diligence in Occupational Health and Safety
Under Section 8 of the Occupational Health
and Safety Act 2000 (OHS), all employers
have a duty of care to their employees.
The most effective way of meeting this
duty of care is to integrate health and
safety concerns into your planning and
implementation strategies. All employers
are required to take ‘due diligence’ in the
workplace. At its most basic, that simply
means that you take care. Evidence of
due diligence is one of the two defences
available to a director or person concerned
with the management of a corporation
who has been charged with an offence
pertaining to OHS (the other is being able
to demonstrate that they were not in a
position to influence the conduct of the
corporation in relation to the problem).

WorkCover recommends assessing the
following 10 elements to determine your
ability to demonstrate due diligence:
Health and safety policy and program
Duties of employers and others
Occupational health and safety
committees
Contractors
Hazard identification, assessment and
control
Instruction and training
Communication
Human resources
Notification of accidents and WorkCover
infringement notices
Auditing and review.

If you analyse these components thoroughly
to examine whether you are demonstrating
a duty of care that is reasonably practicable,
you will find a number of benefits for your
effort. These include reduced incidences of
work-related injuries and illnesses, reduced
lost-time, reduced workers compensation
costs, increased productivity and improved
quality. It makes good business sense
to take all reasonable care to protect
the health, safety and welfare of your
employees – and it’s required of you by law.
If you’re unsure of your OHS requirements
and obligations, or need any legal advice,
please don’t hesitate to make an online
enquiry at www.quinns.com.au or call us
on 1300 QUINNS (784 667).

1300 QUINNS (1300 784 667)
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From the Desk

Marketing News

MICHAEL QUINN

Pricing services is more difficult than pricing
products because while you can often pinpoint
the exact cost of making a physical product, it’s
much more subjective to calculate the worth of a
service that incorporates advice, expertise or time.
However, you are able to use some of the same
underlying pricing guidelines to figure out your
costs and operating expenses plus your target
profit when setting your price for services. Don’t
undervalue or undermine your work, but set it at the
premium it deserves.

With the countdown to Christmas well
underway, ‘tis now the season to be jolly
and also make a decision about your
business’s Christmas promotions. When
it comes to promotional Christmas gifts
our best advice is to select gifts that work
through the whole period – those that will
create goodwill in the run up to Christmas
and also see your company promoted
throughout the New Year. Listed below are
some of our favourite ideas:

Setting a Price
Cost-plus pricing - This is a standard method of
pricing in business. First, determine the cost of
providing a service, and then add an additional
amount to represent the desired profit.
Competitors' pricing - Be conscious of what
your competitors are offering for similar
service in the market, and make a decision
about setting your prices in relation to these –
whether above or below.
Variable pricing – Where your service prices are
negotiable with each client and the work they
require to be completed.

Christmas Hampers and Cards

The Quinn Group offices will close for
the Christmas/New Year break from
5pm Wednesday 21 December 2011
and reopen at 9am Monday 9 January
2012. However, staff will be available to
attend to any urgent matters during this
period, and can be contacted on
043 00 QUINN (0430 078 466)
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• Due Diligence in Occupational
Health and Safety
• Important Dates
• Considering a Trust?
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• ATO Compliance Focus for 2011/12
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Fringe Benefits Tax
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• Quinns in the Community
• Staff Profile
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Welcome to the 2011 December edition
of The Quintessential Brief. We hope that
everyone is finding time to get into the spirit
of the holidays, and also make plans for their
summer breaks. This warmer weather has
definitely put everybody here in the mood for
a trip to the coast!
This quarter, The Quintessential Brief
includes information on a range of topical
legal and tax issues. In our legal section, we
provide some details on bankruptcy and some
of the rules that apply to anyone who has
been declared bankrupt. For any employers
or business owners, we also examine the
concept of due diligence in occupational
health and safety legislation and some ideas
for implementation.
In preparation for the new year, we also offer
a brief assessment of land tax, which will
be levied against liable NSW land owners
at midnight on the 31 December. The ATO
Compliance Focus for businesses about
some particular areas the ATO will be
targeting to ensure that you are in compliance
with the latest regulations.
Our small business news section has an
article discussing Christmas functions and
how fringe benefits tax can apply in certain
situations, as well as a quick examination
of the benefits and vital elements of setting
up a franchise, which is one of the most
dynamic business sectors in Australia. Clarity
Marketing provides helpful advice regarding

www.quinns.com.au

Christmas and the best ideas for celebrating
alongside your clients and suppliers. Clarity
has also included a great guide to setting
prices for your business, a key question for all
service providers.
We hope that you find the information
contained in The Quintessential Brief
beneficial. If there are any legal, tax or
accounting issues that you would like us to
address in future editions, please contact us
on 1300 QUINNS or visit our website
www.quinns.com.au and submit an online
enquiry. You can also register online to
receive the latest legal, accounting and
financial news updates each week via our
Client Alerts.
We wish you a very merry Christmas and
happy New Year. We look forward to working
with you again in 2012.
Regards,
Michael

Hampers are a lovely way to show
appreciation and give recognition to your
staff and colleagues for their contributions
and efforts of the past year as well as build
rapport with your suppliers and clients.
Cards provide an opportunity to keep
business relationships alive on a personal
level. In writing your Christmas card list,
include everyone you value, not just those
who you have worked with this year or who
currently subscribe to your newsletter.
Desktop Promotional Gifts
A great Christmas idea is to give
promotional desktop gifts. When people
come back from a Christmas break,
refreshed for the new year, they often
have a big desk clean up which gives you
a perfect opportunity. You can grab desk
space and precious advertising space for
the coming year with items like mouse pads
printed with the coming year’s calendar.
Email Campaigns
Send clients Christmas eCards to celebrate
the jolly season and inform them of any
Christmas promotions that you are having,
which will drive traffic to your website.

How to Price
your Services

Website
Publish a Christmas message on your
website to spread the holiday cheer and to
tie in with any Christmas promotions you
may be running.
Donations
Engage in a promotion where a percentage
of what clients spend will be donated to
charities or non-profit organisations. Not
only will this be embracing the Christmas
spirit by helping out the less fortunate, but
you may also be able to claim the donations
as a deduction in your business’ tax return
the following year.
If you require further assistance with
planning your business’s Christmas
promotion or other marketing advice,
please contact Deborah from Clarity
Marketing on 0411 139 881 or email
dcq@claritymarketing.com.au.

Charging the Fee
Charging an hourly rate - Preferred method
by many businesses as it ensures that you are
achieving a rate of return on the actual time and
labor you invest in servicing each customer.
Charging a flat fee - In our tough economic
times, many businesses are concerned with
keeping costs down and may agree to hire your
business for services only on a fixed-rate or
flat-fee basis.
Remember to regularly test the market for new
services and prices. Try out new prices, new offers,
and new combinations of benefits and premiums
to help you sell more of your services for a higher
profit. Often the perfect time to do this is when
quoting a price to a new customer.
Always be wise about raising your prices however.
As you test the market with different prices and
offers, monitor your competitiveness and profit
level. There are risks to raising prices, particularly
when your customers are going through tough
financial times.

Suite 103, Level 1, 105 Pitt St Sydney NSW 2000
P: 0411 139 881 E: dcq@claritymarketing.com.au
www.claritymarketing.com.au

For assistance with pricing your services or any
other marketing related advice, please contact
Deborah from Clarity Marketing on 0411 139 811 or
on dcq@claritymarketing.com.au

1300 QUINNS (1300 784 667)
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As usual, this period at Quinns has been busy
and full of movement. We spent some time
together at The Hilton for the Star Ball, in
honour of The Starlight Children’s Foundation.
Everyone dressed up in their finest gangster
suits and dresses, and enjoyed the dancing,
silent auction, and delicious feast in the name
of a good cause.

Christmas
Functions

There were more than a couple of winners as
we celebrated Melbourne Cup day….great way
to relax during the busy tax season and spend
some time together as a team.

and Fringe Benefits Tax

Position… Accountant
The best things about my job are…
Being challenged and learning new
things, as well as working amongst
smart people and with my clients.

This quarter also saw us bid a very sad
farewell to Amy, our city receptionist.
She’s ventured off to South America to
spend a few months travelling before
heading home to start university.
Though we miss her terribly, we wish
her all the best in both her travels and
her studies!

I love coming to the office
everyday because…
of the team I work with. They are all
great, teach me something new every
day and make me laugh.
When I am not at the office my
favourite thing to do is…
Spend time with my husband and
daughter.

What Does
Bankruptcy
Really Mean?

On my last holiday I went to…
Byron Bay – awesome place!

This quarter we have shown our support for two charities;
Loud Shirt Day and MS Australia – Gong Ride
Loud Shirt Day is an initiative started by First Voice, an alliance of organisations dedicated
to teaching deaf and hearing impaired children to listen and speak. The day raises money to
change and improve the lives of deaf children and the families through Australia. At Quinns we
showed our support by wearing our loudest shirts to work and making individual donations, as
well as taking a quick break in a busy week to spend some time together snacking on cheese
and biscuits.

The last book i read was…
The Slap by Christos Tsiolkas. Loved
the book and loving the mini series on
ABC.

We also supported Paul Viola, one of our Financial Planners, as he and his wife took up the
challenge in the MS Australia Sydney to Wollongong bike ride. This is a 90km bike ride from
St Peters to Wollongong run at the beginning of November. All of the money raised goes to
MS Australia, who use it to continue research into the causes, treatment and management of
multiple sclerosis, and we’ve very proud of Paul and his wife for their involvement in this cause.

For any assistance please contact Quinns on 1300 QUINNS (784 667)
The Quinn Group is an integrated, accounting, legal, and financial planning practice, offering expert advice to help you achieve your business and
personal goals. With more than 20 years professional experience, we are committed to building long-lasting relationships and providing you with
superior client service in a timely and cost-effective manner. We offer our clients the unique opportunity to receive both financial and legal advice,
at five convenient locations around Sydney and at times that suit you.

Disclaimer: The contents of this document titled “The Quintessential Brief” (the ‘Material’) are provided as general information only. It is not intended to be given as advice and should not be
relied upon as such. If you are concerned about any issue raised by the Material then you should seek your own professional advice. No warranty is given in relation to the accuracy, currency or
completeness of the Material. No reader should act on the basis of any matter contained in this publication without first obtaining specific professional advice. Liability limited by a scheme approved
under Professional Standards Legislation. The Quinn Group respects your privacy. Should you not wish to receive this newsletter in the future please contact us on 1300 784 667.
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If you would like to donate or volunteer with either of these two charities please visit www.
loudshirtday.com.au or www.mssociety.org.au. Also, if there is a charity or foundation that you
would like us to support as well, please email info@quinns.com.au and let us know about it.

Merry
Christmas
1300 QUINNS (1300 784 667)

