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Name of your business?
Paxtons Camera. Video. Digital.
What does your business do?
Retailer of Digital Still, SLR,
Video Cameras, Accessories and
Kodak Express Digital Photo Printing.
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MICHAEL QUINN

What do you hope to be doing
in 5 years time?
Continuing to run a very successful
digital camera retailing operation.

What is the best business advice
anyone has given you?
Make sure you have an accurate set
of financial accounts and monitor the
reports on a regular basis.

What distinguishes your business
from your competitors?
We offer a full range of services including a
free digital course, free extra years warranty,
up to 200 free prints (depending on the
value of the camera), and a 45 day money
back guarantee with every camera purchase.

When I started this business
I wished I’d known…
Planning and preparation today is
tomorrow’s success.

The Quinn Group is an integrated, accounting, legal, and financial planning practice, offering expert advice to help you achieve your business and personal goals.
With more than 15 years’ professional experience, we are committed to building long-lasting relationships and providing superior client service in a timely and
cost-effective manner. We offer our clients the unique opportunity to receive both financial and legal advice during one appointment, at five convenient locations
around Sydney and at times that suit them.
SYDNEY: Level 1, 105 Pitt Street MIRANDA: Suite 1, 16-22 Willock Avenue NEUTRAL BAY: Level 3, 156 Military Road
PENRITH: Level 1, 51 York Road PENSHURST: 3 Laycock Road
Disclaimer: The contents of this document titled “The Quintessential Brief” (the ‘Material’) are provided as general information only. It is not intended to be given as advice and should not be relied upon as such. If
you are concerned about any issue raised by the Material then you should seek your own professional advice. No warranty is given in relation to the accuracy, currency or completeness of the Material. No reader
should act on the basis of any matter contained in this publication without first obtaining specific professional advice. Where applicable, liability is limited by the NSW Solicitors Scheme under the Professional
Standards Act 1994 (NSW), and other relevant state legislation. The Quinn Group respects your privacy. Should you not wish to recieve this newsletter in the future please contact us on 1300 784 667.
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you with a brief overview of the most pertinent

briefing notes should you require them. Inside you

aspects of current legal, accounting and taxation

will also find a brief update on commercial leases

issues that may affect you.

and important changes to Conveyancing legislation

Additionally we are pleased to invite you to the

the entire team at Quinns, to wish you all a happy

first of our Quintessential Seminars to be held

and prosperous 2007 Financial Year.

in September. Our seminars are intended to be

quite eventful. Some of the most exciting recent
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New Legislation
Regarding Smoke Alarms
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that affects most residential property owners.

I would like to take this opportunity, on behalf of

At Quinns the past three months have been

What are you reading at the moment?
I read many articles on finance and trade
magazines. Also, love boating magazines.

For any assistance please contact Quinns on 1300 QUINNS (784 667)

Welcome to the first edition of our new quarterly

As we have now entered the new financial year,

What is the biggest lesson you have learnt?
Plan for tomorrow today.

How long have you been operating?
Over 98 years. The family business
commenced trading in 1908, as an
optometrical firm and then when into
photographic camera retailing in 1957.

www.quinns.com.au

Keeping the busy professional informed.
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upcoming events

THE

initiatives include:
Launching our new look website –
www.quinns.com.au.
Our annual team retreat at the Hunter Valley
Our New Financial Years Eve Party at
ECQ Bar, Circular Quay
The appointment of Rebecca Moufarrege,
Lawyer and Kelvin Boateng, Paralegal, to our
Legal Team.
As we all know the beginning of the new financial
year means tax time. Inside this edition we have a
brief article on changes to the tax system announced
in the budget on 9 May 2006 and in particular the

an informal opportunity for you to deepen your
understanding on a variety of current legal and
accounting issues. We invite you to come prepared
to ask questions and interact with the presenters
and to bring your family, friends or colleagues that
may also benefit from the seminar.
We hope that you find The Quintessential Brief
beneficial and encourage you to let us know of any
issues you would like covered in future editions.
On behalf of the whole Quinn Team, I would like to
thank you for the continuing trust you place in us to
serve your legal and accounting needs.
Hope to see you at our seminar.
Michael

personal income tax cuts that have occurred as

The Debate About New
WorkChoices Reforms

well as the changes to superannuation.

rs
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Amendment (WorkChoices) Bill 2005 (Cth),

You may be aware of the Workplace Relations
that has been prevalent in the media of late. In an
effort to provide a brief outline of these changes

www.quinns.com.au

1300 QUINNS (1300 784 667)

Providing the Total Solution

New Legislation Regarding Smoke Alarms
What is the new legislation and when does it commence?

What happens if I don’t comply with the legislation?

From 1 May 2006, under the Building Legislation Amendment (Smoke Alarms)
Act 2005 and the Environmental Planning and Assessment Amendment
(Smoke Alarms) Regulation 2006, all residential accommodation across
NSW must have at least one working smoke alarm. This includes rental
properties, owner occupied and temporary accommodation.

A person who does not comply with the legislation is guilty of an offence
(maximum penalty $550). A six month moratorium is in place that provides
a window of time for owners to install smoke alarms without penalty.
Owners will be protected from “legal obligation” until 1 October 2006.

What does the legislation address?
Residential and certain shared accommodation across NSW must:
1. Install one or more smoke alarms in buildings in which persons sleep,
2. Have smoke alarms that are in working condition,
3. Not remove or interfere with the operation of smoke alarms installed
in such buildings.
What type of smoke alarm do I need?
The smoke alarm must be compliant with Australian Standards (AS3786).

Tax Tips

Federal Budget 2006 What has changed?

Changes have also been made to
Personal Income Tax rates from July 1 2006:
Former Tax Rates
Tax threshold ($)

Tax threshold ($)

Tax rate %

0 – 6,000

0

0 – 6,000

0

6,001 – 21,600

15

6,001 – 25,000

15

21,601 – 63,000

30

25,001 – 75,000

30

63,001 – 95,000

42

75,001 – 150,000

40

95,001 +

47

150,001 +

45

If you have any concerns about your taxation and regulatory
requirements, please contact us on 1300 QUINNS (784 667).

Join us for an update on:

Under the Conveyancing (Sale of Land) Amendment (Smoke Alarms)
Regulation 2006, the seller must provide a signed declaration that the
above requirements have been met for the particular building that is to
be sold and this declaration is attached to the Contract for Sale. Failure
to attach the statement to the contract can give the purchaser a right to
rescind exercisable within 14 days of the date of making the contract.
If you would like to know if your building is affected, what type of
smoke alarm you need, where to install it and more, please call us on
1300 QUINNS (784 667).

2006/07 Budget Changes and
how they affect you as a business
and an individual.
WorkChoices explained both
as an employer and employee
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The new WorkChoices reforms have been a much talked about topic. Essentially WorkChoices
gives employers and employees freedom to define their own relationship. The much debated
issue is whether the changes have resulted in the employer holding greater bargaining power and
employee protection being reduced. The significant changes are outlined below.
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Commercial Leases

Superannuation benefits paid from a complying fund
will be tax free for people aged 60 or over
Reasonable Benefits Limits (RBLs) will be abolished
i.e “excessive” benefit taxes will be removed
Benefits paid to people under age 60 will be taxed
under streamlined arrangements
Pre-tax (salary sacrifice and company) contributions
will be limited to $50,000 per year
Post-tax contributions will be limited to $150,000
per year, although some advance contributions
will be allowed

Seminars

Traps for the
Unwar y

It is that time of the year again and on the tax front changes
have been announced after the release of the Federal
Budget, in particular, there are significant proposed
changes for members of superannuation funds. The
proposed changes to superannuation taxes will result in
a simpler system whereby most retirees will pay less tax.
From 1 July 2007, it is proposed that:
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Employees of small business (less than 100 staff) are no longer covered by unfair dismissal
laws and employees in larger businesses are not protected if they are dismissed for ‘bona fide
operational’ reasons.
As an alternative a payment of $4,000 is offered to those claiming unlawful dismissal.

New Superannuation rules
as of 1 July 2007
Changes to Conveyancing
requirements for owners of
residential property
The seminar is an opportunity to learn
more about the above topics and to
ask questions in an informal, relaxed
environment. Please feel free to bring
your family, friends or colleagues as
your guests. Register your interest by
contacting Kelly Robertson on
(02) 9223 9166 or email:
krobertson@quinns.com.au.

Topics covered will be explained
in clear English – no legal and
accounting jargon!
A comprehensive and easy to
understand information pack covering
the above topics will be provided a useful guide for future reference.
Light refreshments will be served

Abolishing the “no disadvantage test” for agreements
Previously Workplace Agreements had to pass a no-disadvantage test, this is no longer the case.
Employers are now required to provide employees with a minimum of 5 entitlements covering
max work hours, annual leave, parental leave, personal/carer’s leave and minimum pay scales.
Employers must ensure Agreements meet the Australian Fair Pay and Conditions Standard and
other regulations or face penalty.

WHEN:

Tuesday 19th September

TIME:

6.00 - 7.30pm

WHERE: Hazelhurst
Kingsway (cnr Talara Rd)
GYMEA

New streamlined process for agreement certification
Previously agreements were lodged and certified in the Australian Industrial Relations Commission.
The new certification process has been transferred to the Office of the Employment Advocate
where parties are only required to make written submissions via a simplified lodgment process.
We have developed a WorkChoices Package available for our small business clients that explains
the rights and responsibilities of employers and employees. For your copy please contact us on
1300 QUINNS (784 667).

WHEN:

Wednesday 20th September

TIME:

4.00 - 6.00pm

WHERE: University & Schools Club
60 Phillip Street
SYDNEY

1300 QUINNS (1300 784 667)
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Name of your business?
Paxtons Camera. Video. Digital.
What does your business do?
Retailer of Digital Still, SLR,
Video Cameras, Accessories and
Kodak Express Digital Photo Printing.
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MICHAEL QUINN

What do you hope to be doing
in 5 years time?
Continuing to run a very successful
digital camera retailing operation.

What is the best business advice
anyone has given you?
Make sure you have an accurate set
of financial accounts and monitor the
reports on a regular basis.

What distinguishes your business
from your competitors?
We offer a full range of services including a
free digital course, free extra years warranty,
up to 200 free prints (depending on the
value of the camera), and a 45 day money
back guarantee with every camera purchase.

When I started this business
I wished I’d known…
Planning and preparation today is
tomorrow’s success.

The Quinn Group is an integrated, accounting, legal, and financial planning practice, offering expert advice to help you achieve your business and personal goals.
With more than 15 years’ professional experience, we are committed to building long-lasting relationships and providing superior client service in a timely and
cost-effective manner. We offer our clients the unique opportunity to receive both financial and legal advice during one appointment, at five convenient locations
around Sydney and at times that suit them.
SYDNEY: Level 1, 105 Pitt Street MIRANDA: Suite 1, 16-22 Willock Avenue NEUTRAL BAY: Level 3, 156 Military Road
PENRITH: Level 1, 51 York Road PENSHURST: 3 Laycock Road
Disclaimer: The contents of this document titled “The Quintessential Brief” (the ‘Material’) are provided as general information only. It is not intended to be given as advice and should not be relied upon as such. If
you are concerned about any issue raised by the Material then you should seek your own professional advice. No warranty is given in relation to the accuracy, currency or completeness of the Material. No reader
should act on the basis of any matter contained in this publication without first obtaining specific professional advice. Where applicable, liability is limited by the NSW Solicitors Scheme under the Professional
Standards Act 1994 (NSW), and other relevant state legislation. The Quinn Group respects your privacy. Should you not wish to recieve this newsletter in the future please contact us on 1300 784 667.
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